Please join the meeting from your computer, tablet or smartphone.
https://global.gotomeeting.com/join /960681837
You can also dial in using your phone: United States: +1 (312) 757-3121 Access Code: 960-681-837

City of Buckhannon Fire Civil Service Commission
Meeting Notice for Tuesday, February 13, 2024 at 9:00AM
At City Hall in the Council Chambers

A. Call to Order
A.1 Moment of Silence
A.2 Pledge to the Flag of the United States of America

B. Strategic Issues for Discussion and/or Vote
B.1 Approval to Begin the Process for Advertising Firefighter Candidates to Replenish
the Eligibility List
B.2 Discussion/Possible Action Update Physical Agility Testing Guidelines
(Rules & Regulations of the FCSC §8-15-16 Rules for All Examinations; probationary appointments)

C. Adjournment

Posted 02-02-24

CITY OF BUCKHANNON

Rules and Regulations of the
Fireman's Civil Service Commission

§8-15-16. Rules for all examinations; probationary appointments.

The firemen's civil service commission in each municipality shall make rules providing for both competitive
and medical examinations for appointments and promotions to all positions in the paid fire department in the
municipality, and for other matters as are necessary to carry out the purposes of the civil service provisions of
this article. Any commission shall have the power and authority to require by rules a physical fitness
examination as a part of its competitive examination or as a part of its medical examination: Provided, That
after June 30, 1981, the medical requirements for appointment to all positions in the paid fire department in the
municipality shall include, but not be limited to, the medical requirements stated in section sixteen, article
twenty-two of this chapter. Due notice of the contents of the rules and of any modifications thereof shall be
given, by mail, in due season, to the appointing officer; and the rules and any modifications thereof shall also be
printed for public distribution. All original appointments to any positions in a paid fire department subject to the
civil service provisions of this article shall be for a probationary period of one year: Provided, however, That at
any time during the probationary period the probationer may be discharged for just cause, in the manner
provided in section twenty-five of this article. If, at the close of this probationary term, the conduct or capacity
of the probationer has not been satisfactory to the appointing officer, the probationer shall be notified, in
writing, that he or she will not receive absolute appointment, whereupon his or her employment shall cease;
otherwise, his or her retention in the service shall be equivalent to his or her final appointment






